
Extract from Hansard 
[COUNCIL — Thursday, 26 March 2015] 

 p2228c-2229a 
Hon Michael Mischin 

PUBLIC SECTOR COMMISSION 
First Report — “Review of organisational structures under the Equal Opportunity Act 1984” — Tabling 

HON MICHAEL MISCHIN (North Metropolitan — Attorney General) [10.03 am]: I take this opportunity 
to introduce to Parliament the report titled “Review of organisational structures under the Equal Opportunity Act 
1984”. 

In late 2013, I asked the Public Sector Commissioner to conduct a review of organisational structures established 
under that act. Such a review seemed timely, given the approach of the thirtieth anniversary of the passage of the 
act. The review examined the role and  structure of the Equal Opportunity Commission and the Director of 
Equal Opportunity in Public Employment with the aim of making recommendations as to how the objectives of 
the act can best be achieved. The review did not consider the grounds or areas of discrimination nor the 
exceptions under the act. Forty-nine submissions were received, demonstrating broad and strong support for the 
office of the Commissioner for Equal Opportunity as an independent statutory office, and for the commission to 
remain as the principal entity assisting the commissioner in performing the latter’s functions under the act. There 
was also broad support for continuation of the statutory functions of the Director of Equal Opportunity in 
Public Employment, an independent office residing in the Public Sector Commission, to ensure that anti-
discrimination policies in public employment are maintained. 

In addition to written submissions, the review considered features of comparable bodies in other domestic 
jurisdictions and was assisted by a reference group comprised of key stakeholders. A performance audit of the 
commission was undertaken as part of the review, to identify options for how the efficiency and effectiveness of 
the commission could be improved. The final report of the review made four recommendations. Although 
a number of alternative models were considered, a key recommendation of the review was that the commission 
should remain as an autonomous stand-alone entity to support the Commissioner for Equal Opportunity in 
achieving the objectives of the act. The review did, however, identify opportunities to improve the efficiency and 
effectiveness of the commission. In particular, it recommended that the commissioner consider revising the 
internal structure of the organisation and make greater use of technology in operational areas such as complaints 
handling. The review also found that there is an opportunity for the commission to improve its effectiveness by 
being more proactive and strategic in its role to advise and assist individuals, businesses, organisations and 
agencies, and recommended greater collaboration with relevant agencies, such as the Australian Human Rights 
Commission, the Western Australian Ombudsman and Legal Aid WA. 

In relation to the Director of Equal Opportunity in Public Employment, the review found that there is an 
opportunity for agencies’ reporting and compliance obligations to be streamlined and rationalised in light of their 
current obligations under the Public Sector Management Act 1994. The review therefore recommended that the 
statutory role of the DEOPE be abolished and its statutory functions transferred to the Public Sector Commissioner. 
The recommendation would entail legislation being brought before this place. This recommendation is aimed at 
preserving the important statutory functions of the DEOPE, but accommodating them within the framework for 
administration of the public sector under the Public Sector Management Act 1994. 
Following due consideration, I am pleased to endorse the recommendations of this review. I thank the Public 
Sector Commissioner for his assistance. I also thank the Director of Equal Opportunity in Public Employment, 
the Commissioner for Equal Opportunity and the staff of the Equal Opportunity Commission for their 
cooperation and the support they have given to the review. 
The Commissioner for Equal Opportunity has a range of important functions under the act. The continued 
promotion of equality and elimination of discrimination is vital to achieving equal opportunity in 
Western Australia. I am also pleased to announce that Ms Allanah Lucas, who has acted in the position for the 
past two years, has been appointed as the Commissioner for Equal Opportunity for a three-year term. I now table 
the report. 

[See paper 2732.] 

Motion 
Hon MICHAEL MISCHIN: I move — 

That this house authorises the publication of the report. 

Question put and passed. 
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